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Section 1 - Registrant's Business and Operations

Item 1.01.  Entry into a Material Definitive Agreement

            On October 20, 2005, the shareholders of the Registrant approved (i) an amendment to the Stock Option and Incentive Plan
(the "Plan"), (ii) an amendment to the 1999 Stock Option and Incentive Plan for Non-Employee Directors and Consultants (the
"1999 Plan"), (iii) the Performance Share Plan (the "Performance Plan"), (iv) the Restricted Stock Unit Plan, and (v) the Profit
Sharing Plan.

The Plan.  The amendment to the Plan, among other matters, increased the number of shares of Company Stock available for
awards under the Plan by an additional 4,000,000 shares, increased the limit of the total number of shares of restricted stock that
may be issued pursuant to the Plan by an additional 2,500,000 shares and limited the maximum time period for exercise of any
stock option to 10 years from the date of grant.  The more detailed summary of the Plan is hereby incorporated by reference to
Proposal 3 of the Registrant's Notice of Annual Meeting of Shareholders to be held on October 20, 2005 and Proxy Statement filed
on September 12, 2005 (the "2005 Proxy Statement").  A copy of the Plan is also hereby incorporated by reference to Exhibit 10(c)
to annual report on Form 10-K for the year ended June 29, 2005, filed on September 12, 2005 (the "2005 Annual Report").

The 1999 Plan.  The amendment to the 1999 Plan, among other matters, increased the number of shares of Common Stock
available for awards under the Plan by an additional 500,000 shares, and limited the maximum time period for exercise of any stock
option to 10 years from the date of grant.  The more detailed summary of the 1999 Plan is hereby incorporated by reference to
Proposal 4 of the 2005 Proxy Statement.  A copy of the 1999 Plan is also hereby incorporated by reference to Exhibit 10(d) to the
2005 Annual Report.

The Performance Plan.  The Performance Plan is a non-qualified, performance-related, long-term plan in which all officers of the
Registrant and its restaurant concepts participate.  The Performance Plan uses overlapping three-year cycles paid annually.  Each
participant will be assigned a specific target payout of "Performance Shares" by the Compensation Committee of the Board of
Directors.  Each Performance Share is a right to receive a certain number of shares of Common Stock of the Registrant upon
satisfaction of performance goals and/or measures specified by the Compensation Committee.  The more detailed summary of the
Performance Plan is hereby incorporated by reference to Proposal 5 of the 2005 Proxy Statement.

The Restricted Stock Unit Plan.  The Restricted Stock Unit Plan is a non-qualified, long-term plan in which certain key employees
of the Registrant participate.  The Restricted Stock Unit Plan uses overlapping three-year cycles paid annually.  Each participate
will be assigned a specific target payout of "Restricted Stock Units" by the Compensation Committee.  Each Restricted Stock Unit
is a right to receive a certain number of shares of Common Stock of the Registrant upon satisfaction of performance goals and/or
other measures specified by the Compensation Committee.  The more detailed summary of the Restricted Stock Unit Plan is hereby
incorporated by reference to Proposal 6 of the 2005 Proxy Statement.



The Profit Sharing Plan.  The Profit Sharing Plan is a non-qualified annual incentive arrangement in which all corporate
employees, including executives, and certain restaurant concept team employees, including executives, participate.  Each
participating employee is assigned an Individual Participation Percentage ("IPP") of the base salary for such employee.  Payouts
under the Total Business Return Component and Individual Performance Component are primarily based on a formula that
multiplies a participating employee's IPP times that employee's base wages during the fiscal year times the applicable factor to
measure (i) with respect to the Total Business Return Component, the difference between the Registrant's (or restaurant concept's or
a designated individual Registrant department's) actual and planned performance, and (ii) with respect to the Individual
Performance Component, the individual employee's performance achievement.  Planned performance parameters related to the
Total Business Return Component based on the Registrant's (or restaurant concept's or a designated individual Registrant
department's) annual plan are approved by the Compensation Committee prior to the beginning of the fiscal year.  The more
detailed summary of the Profit Sharing Plan is hereby incorporated by reference to Proposal 7 of the 2005 Proxy Statement.
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